1. Name of database:

IDA - Integrated Database for Labour Market Research
2. Owner of database:

Statistics Denmark

3. DRUID contact:

Per Vejrup-Hansen
Copenhagen Business School
Nansensgade 19, 6. floor
DK-1366 Copenhagen K
Denmark

Phone: +45 38152559

Fax:  +45 38152540
e-mail: vejrup@cbs.dk

4. Description of database:

The database contains all-inclusive, longitudinal and integrated data on establishments
and employees. It provides data on 1. dynamics of establishments (birth, death and
growth), 2. flows of workers (turnover, transition between labour market states), and
3. the interaction between characteristics and flows of establishments and workers.
Since the database keeps track of the year of birth of establishments, and of the year in
which a worker was hired, variables such as establishment age and worker tenure can
be derived. The database is updated annually starting at 1980, at present covering the
period 1980-1996.

5. Population:

IDA contain the entire population of establishments (plants) and firms, and the total
population / labour force in Denmark.

6. Number of observations in database per year:

Approximately 230,000 establishments and 5 million persons.

7. Number of variables:

Approximately 300 (see list of main categories in appendix A.
A full list of variables is available at http://www.cls.dk.

8. Spatial coverage:

Denmark

9. Temporal coverage:
Annual data starting 1980, at present to 1996
10. Sectoral coverage:

All economic activities inclusive of private and public services

11. Size coverage:

Establishments with one or more employees, i.e. exclusive of units where only the

owner is employed

12. Accessible on the internet:

No. (But a full list of variables is available at http://www.cls.dk)

13. Update planned:




Annually, as soon as the basic administrative records are available

14. References to publications where the database has been used:

See appendix B

15. Source of further information:

A paper describing the database in English (presented at a meeting in the OECD,
1990) by Per Vejrup-Hansen is available on request (vejrup@cbs.dk)

Appendix A: List of main categories of variables

On individuals (employers and employees):
sex, age; family data; education; work experience; unemployment; income, capital

On jobs (employment):
occupation; working time; hourly wage; tenure; turnover: accession/separation
during year

On establishments:
industry; location; single or multiplant firm; year of birth; identity over time:
continuing/closed/opened (inclusive of further distinctions, f.i. opened through a
spin-off); aggregate data on employees: numbers, averages (f.i. average wage lev-
els), distributions
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